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Town of Thornton # 16 Merrill Access Road » Thornton, NH 03285 » 603.726.8168

PERMANENT PART-TIME
TRANSFER STATION ATTENDANT
WANTED

The Town of Thornton is seeking candidates for an immediate opening for one (1) permanent
part-time position of Transfer Station Attendant. Applicants should have a minimum of 5 years
of experience or a Class/Step Ill State DES license. Applicants must work well with the public
and have experience operating a backhoe. The position is a labor grade 2 with an hourly pay
range from $10.59/hr. to $14.96/hr. Weekend work hours are required.

A full job description and application packet is available at the Town Office and on the town
website: http://www.townofthornton.org.

Applications must be submitted to:
Board of Selectmen
ATTN: Transfer Station Attendant
16 Merrill Access Road
Thornton, NH 03285

Interviews will be scheduled at a future date.
The position will remain open unti filled.

The Town of Thornton is an equal opportunity employer.




TOWN OF THORNTON
JOB TITLE: Transfer Station Attendant 12/7/09
DEPARTMENT: Transfer Station
STATUS: Full-Time, Part-Time, and On-Call, Non-Exempt
LABOR GRADE: 2

JOB SUMMARY: Performs solid waste and recycling responsibilities at the tri-town municipal
transfer station and recycling center,

MAJOR DUTIES:

Operates baler, front-end loader, compacting and snow removal equipment,

¢ Separates and sorts recyclable materials.

e Loads trailers.

» Attends New Hampshire Departrent of Environmental Services classes annually,
.

Performs other related duties as required.
KNOWLEDGE, SKILLS AND ABILITIES REQUIRED BY THE POSITION:

» Knowledge of methods, materials and equipment used in the management of solid waste
and recyclables.

» Knowledge of hazards and safety precautions common to transfer station machinery and
equipment.

o Skill in the operation and maintenance of transfer station equipment and tools.

» Ability to establish and maintain effeciive working relationships with Town officials,
employees, officials of other governmental jurisdictions, consultants, contractors and the
public.

SUPERVISORY CONTROLS: For both one-of-a-kind and repetitive tasks the supervisor makes
specific assignments that are accompanied by clear, detailed and specific instructions. The
employee works as instructed and consults with e supervisor as needed on all matters not
specifically covered in the originel instructions or guidelines. For all positions the work is
closely controlled. For some positions, the control is through the structured nature of the work
itself; for others, it may be controlled by the circumstances in which it is performed. In some
situations, the supervisor maintains control through review of the work that may include
checking progress or reviewing completed work for accuracy, adequacy and adherence to
instructions and esteblished procedures.




GUIDELINES: Specific, detailed guidelines covering all the important aspects of the
assignment are provided to the employee. The employee works in strict adherence to the
guidelines; deviations must be authorized by the supervisor,

COMPLEXITY: The work consists of duties that involve related steps, processes or methods,
The decision regarding what needs to be dons involves various choices requiring the employee to
recognize the existence of, and differences among, a few easily recognizable situations,

SCOPE AND EFFECT: The work involves the performance of spemﬁc routine operations that
include & few separate tasks or procedures. The work product or service is required to facilitate
the work of others; however, it has little impact beyond the immediate organizational unit or
beyond the timely provision of limited services to others.

PERSONAL CONTACTS: The personal contacts are with employees within the immediate
organization, office, project or work unit and in related or support units. The contacts are with
members of the general public in very highly structured situations, i.e., the purpose of the contact
and the question of with whom to deal are relatively clear,

PURPOSE OF CONTACTS: The purpose is to cbtain, clarify or give facts cr information
regardless of the nature of those facts, i.e., the facts or information may range from ecasily
understood to highly technical,

PHYSICAL DEMANDS: The work requires considerable and strenuous physical exertion such
as frequent climbing of tall ladders, lifting heavy objects over 50 pounds, crouching or crawling
in restricted areas,

WORK ENVIRONMENT: The work involves moderate risks or discomforts that require special
safety precautions (e.g., working around moving parts, carts or machines; with contagious
diseases or irritant chernicals; ete.). Employees may be required to use protective clothing or
gear such as masks, gowns, coats, boots, goggles, gloves or shields.

SUPERVISORY AND MANAGEMENT RESPONSIBILITY: Positions at this level have no
formal assigned supervisory responsibility or authority. Employees are responsible ordy for the
performance of their own assigned work. They may be asked to train new employees in the
fundamentals of the job or to participate in cross-training of other employees in the department,
but such assiguments do not include the on-going authority to assign and review the work of
other employees or to recommend or take corrective action with regard to the performance of
other employees.

MINIMUM QUALIFICATIONS:

*  Knowledge and level of competency commonly associated with completion of
specialized training in the field of work, in addition to basic skills typically assocldted
with 2 high school education.

¢ Sufficient experience to understand the basic principles relevant to the major duties of
the position, usually associated with a license, certificate or registration from the New
Hampshire Department of Environmental Services, or an equivalent combination of
education and experience which demonstrates possession of the required knowledge,
skills and abilities.




TOWN OF THORNTOW
16 MERRILL ACCESS RD
THORNTON, NH 03283

APPLICATION FOR EMPLOYMENT

Tha Town of Thomion [s an equnl oppoertunfey employer and does not diseriminate In hirlng, promatian, or other employment
decislions onthe busis of caus, sex, volor, pregoaney, religion, natfonnl erlgin, rexual orlentation, warlinl atatus, disabiity, ngs,
veteran or military status, ot any other basls protected by lave. Equnl acoess to programy, services and employment {s avallbly to
all pergang, Those appilonnts raquiring rensnnable accommodatlon to the appfleation and/or intervidw process sheuld nutlfy o
representative of the Human Resouress Departmient,

PLEASE PRINT (USE [NK)

PERSONAL:
Nama:

{Last) {Firat) (Midelin)
Currsnt Addiess: Talaphone!

{Stresl)  (City) {State) (Zip Cude) {Include Ared Code)

Parmanant Addwgy (if different)

' Telaphone;

(Streel) (Clyy {Siate) {Z1p Codg) {{noludy Area Codg)
Have yousver applisd for amployment here before? Vs Ma t yes, when?
Have you sver workad Far the Town/Clty before? Yoi [ [s! 1 yus, whare?
Dutes off Eryployment ) Reagon for Leaving
WORK EXPERIENCE: PRESENT OR MOST RECENT EMPLOYNMENT
Employey Addresy

(Sttget) City {S1ata)
May We Contaet Your Present Employar” Yeg Mo
Name and Title of
Talophane ind of Business {mmediatg Supstylsor
(Inelude Aren Codey
Employed Fram 0 Job Tlls
(Mo, Yr.) (Mo, Y1)

Duties
Performad

Starilng Salary Flnat Safory Resson for Lenving

PREVIOUS KMPLOYMENT:

Employer Address
. {Stroer) (Cityy (Seaie)
Nawje and Titde 6f
Telephone Rind of Business; (sirgcliate Supstylsoc
{Inelude Area Code)
Ermployed From _ to Job Title
{Mua, ¥id (Mo, ¥}
Duitles .
Performad
Sinrting Salary § Final $alniy Reasan for Leaving
PREVIOUS EMPLOYMENT;
Bmployer: : : Address
(Streat) {City) {Sira)
Nama wad Title of
Tslephone . Kind of Buginess lmmadiate Suparvisor
{tnehide Area Code)
Employsd Urum 10 Job Tile
(M, Y {Me,, ¥r)
Dutios
Parformod

Starting Sulary Final Salacy Rensen for Leaving




v

PREVIOUS EMPLOYMENT! (Use additional shests | necassary to deseribe ail previous employment)

Emplayar Address
{Street) (City) 1§ tate)
Nume and Tltle of
Telephone Kind of Businzss Immadicte Suparvigar
[trohiide Aren Code)
Emplayad From w0 Joh Tlte
(Mo, Yot (Mo, Yr.)

Duities

Perforimed

Starting Sulniy Final Salary Rengan for Lesving

EDUCATION; Degroy Racolver  Type of Dugrey

Maineg Cly/Sine Yesar No Diploma ar GED belajos

High Schol

College
Other
Trade Schoot

Commareil courses completed (laclude skills, typing. sharthand, business machines, personal computers, ste.)

GENERAL:

Are you authorzad to worle in the United Staes? Yag Na (Froat of elighility to work In the U.S, will be required wpon amploymei)
Ave you 18 years old vr olda Yes Mo How did you kappen to contast the Town/City?

Are you avallabte to work Bili-tme part-Hing temparary ? If purf-time, incloate maxdmum hours per wesk
What gosition nre you applying for? Starting salary desired

Can you perform the essentlal funetiens of the Job wiih or without ressonabls neeommedation? Yas No

Lae al b, Lde st LI T S | I LT i

CONVICTION INFORMATION!

Have yoo ever been eonvicted of o otlme {including plandlng gullty or oo contest that s not been annylled by a dourt, except for minor
trafflo viglitiony? Y3 No  (Ifyes, ploase £l o lnformation below,)
Canvietion information wiil not neecssarity bar an applienat feow employment,

Daty Rinson Dlsposition of Case Place

L
2,

3

j—

NOTICE: PLEASE READ BEFORE SIGNING
¢ ITTam bired, Uagree to abide by the rules und policles of the Tawn/Cliy,

*  Dundeustand] that {F1am hired, my employmant will bs far no definite period, and that my employment and sompenantion v be
termlinated with o« without chuse and without notive, ot iny tine, af the optian of sither (e Town/Qlty or me,

* [ authodze ali persons, companles, prier employers, schoals, gradit burenny, and governmont agunciss to supply ooy Information
¢encetulng my background, education, and employment, and relsases all porties from all llability for any darunge that may vesult from
Purnishing samte to you, [ also elanse the Tawn/Clty nnel its ngents from all Hablity from damages arlslag from this rasearch of my
bsnesleg round,

v Tearthy that the Information sontained in this Application is eamplete and corveat to the beat of my knewledes wid understand that
falsifieation of this Informatinn b grounds for dismisanl v necordancs with Tewn/City paliay,

o Leartily that nif of the lnfyrmation that | provide on this npplicatlon or i any tnterview will be complete, trus, aud noowrmts, |

understand that if Tem hived, and any sueh fofarmation is later fowndd to be ineamplets, flse, or mlslanding Innny respset, 1 may be
dlschurgad,

L bave read the above Notles Seotiod or have ha someoms read oveeplnin fo me, and [ fully undorstand it

(Pring Nume) [Bignatire) { Dt}




